ARTICLE XII.

Scholarship

Section A. Roster Used. The Office of the Dean of Students shall base a member fraternity’s scholastic index on the roster of its members enrolled during the respective semester.

Section B. Requirement for Initiation Using Semester Index. A member fraternity may not initiate a pledge/associate unless he has a 2.300 graduation index or semester index.  Members with documented learning disabilities would be eligible for initiation provided that member is in good academic standing with the university.
Section C. Requirement for Initiation Using High School Index. A member fraternity may not initiate a pledge/associate with a Purdue University student classification of one unless he has attained a 2.500 graduation index upon completion of high school.  The initiate should be prepared to provide adequate supporting documentation (i.e. and official transcript) to the Dean of Students Office

Section D. Academic Council. The Academic Council shall consist of the following:

1.) Director of Academics (DA)

2.) Associate Director of Academics

3.) Vice President of Membership for IFC

4.) One advisor for the Interfraternity Council

5.) Past Director of Academics, if available.

6.) Two Scholarship Chairmen from chapters in good academic standing appointed by DA.

7.) Three faculty members appointed by DA.

Section E. Duties of the Academic Council. The Academic Council shall:

1.) Serve for one calendar year(May to May)

2.) Meet on a regular basis as determined by the DA

3.) Annually review and provide suggestions as to how to improve the chapters’ individual scholarship policy

4.) Write a letter to all chapters that are on Academic Alert/Academic Probation

6.) Be available to meet with chapter scholarship chairmen as needed

7.) Compile the scholarship policies of all chapters and make them available as a resource to the other chapters as a whole

8.) Oversee chapters on Academic Alert/Academic Probation

9.) Hear appeals by chapters on Academic Probation.

Section F. Chapter Evaluation. A Chapter evaluation shall entail:

1.) Chapter scholarship will be reviewed by the Academic Council regarding:

a.) the chapter’s scholarship policy

b.) the chapter’s academic standing

2.)
Letters of evaluation conveying each chapter’s implementation and use of a scholarship policy as well as their performance will be sent to:

a.) the Chapter’s President 


b.)   the Chapter’s Scholarship Chairman 


c.)   the Chapter’s Advisor

d.)   the Chapter’s National Headquarters

3.) In addition to the letter, the Chapter’s academic standing will be sent to:

a.) the Chapter’s Advisor 

b.) the Chapter’s National Headquarters 

c.) the Chapter’s President

d.) the Chapter’s Alumni Board

Section G. Duties of a chapter. Each chapter will be expected to maintain an overall chapter membership grade point average of 2.500/4.000 or greater. The fact that each is carried out to three decimal places is done to eliminate rounding.

Section H. Academic Alert. Any chapters whose new member index falls below a 2.500 average will be placed on Academic Alert. Academic Alert is a time period in which a chapter must correct its new member’s education program; i.e. putting more emphasis on academics and correcting those newly initiated member’s average. If a chapter is placed on Academic Alert for having a New Member index less than a 2.500 and no new members are reported the following semester, then the previous semester new member index will be used to determine their status for the next semester (i.e. a chapter on Academic Alert in Fall 2005 doesn’t have a Spring 2006 new member class, if the new member index of the Fall 2006 is below 2.500 then they would be placed on Academic Probation).
Section I. Duties of a Chapter on Academic Alert. The Chapter President, Scholastic Chairman, and New Member Educator must also meet with representative(s) of the Academic Council, and Interfraternity Council Advisor if he so chooses, to monitor progress.  A tentative new members’ program must be presented to ensure that the incoming new members have a balanced schedule of new member activities and academics.  A typical week in the program should be outlined.  It is not necessary to reveal specific aspects of the programs; rather the different time commitments required of the new members should be disclosed.  The current academic policy for the chapter should also be presented in order to illustrate what is happening to correct the new members from the previous semester who did not fulfill the academic requirements. 

Section J. Consequences for non-compliance while on Academic Alert. If a chapter on Academic Alert does not fulfill the duties outlined in Article XII, Section H and I the following semester and the New Member index is not above a 2.500, that chapter shall be placed on Academic Probation and be subject to the duties listed in Article XII Sections K, L, and M.

Section K. Academic Probation. All chapters whose overall chapter index or active member index falls below a 2.500 during a given semester will be placed on Academic Probation. Chapters will stay on Academic Probation until their overall chapter index, active member index, and new member index are all raised above a 2.500. If a chapter is placed on Academic Probation for having a New Member index less than a 2.500 for two consecutive semesters and no new members are reported the following semester, then the previous semester new member index will be used to determine their status for the next semester (i.e. a chapter on Academic Alert in Fall 2005 doesn’t have a Spring 2006 new member class, if the new member index of the Fall 2006 is below 2.500 then they would be placed on Academic Probation).
Section L. Duties of a Chapter on Academic Probation. When a chapter is placed on Academic Probation the chapter must complete all duties of Section I. The chapter will be prohibited from weekday social functions (Sunday-Thursday.)

Chapters will be required to do the following:


All of the following:

1. The duties of a chapter outlined in Section I

2. A brief summary of why their chapter has failed to achieve the 2.500 GPA minimum which may include a narrative analysis or a bulleted list 

3. The old chapter academic policy must be presented with proposed revisions


Six of the following:

1. Allocate a minimum of 5% of the semester budget to the scholarship program and/or incentives

2. Select a minimum of five incentives from the master list provided by IFC and/or the Office of the Dean of Students

3. Coordinate at least three educational workshops covering time management, study skills, speed reading, (SLA workshops), motivation, or another approved subject (ex. PACADA guest speaker) which require a 90% attendance rate from those members who fall below the 2.500 GPA minimum

4. Require mid-semester grade reports from those members who fall below the 2.500 GPA minimum

5. Limit mandatory events during the week to no more than two (not including weekly chapter meetings)

6. Place a heavier weight on academics in the chapter point/seniority system

7. Set up an academic buddy system, post class schedules in a public place (ex. room doors,) and reserve a study room on campus

8. Change study table requirements and appoint a study table officer(s)/committee to properly administer them

9. Another proactive academic policy aimed at improving the chapter’s overall GPA that is agreed upon by the president, scholarship chair, and director of academics

Section M. Consequences for non-compliance while on Academic Probation. If a chapter on Academic Probation does not fulfill the duties outlined in Article XII, Section K and L the chapter will be turned over to the Vice President of Administration and Greek Judicial Board for mediation.

