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Purdue University

R. B. Stewart

Fraternity Award of Excellence

The R. B. Stewart Fraternity Award of Excellence applicants must submit information for each area.  A chapter wishing to be judged for an Individual Programming Excellence Award needs only to submit information for those areas for which it wishes to be judged.

Please include all possible documentation and information which will provide proof and further detail to aide the judges in making a knowledgeable assessment of the application.  

Any chapter is eligible for an Individual Programming Excellence Award, regardless of whether or not it qualifies overall for the R. B. Stewart Fraternity Award of Excellence.  However, to apply for any of the awards, the chapter must have a minimum GPA of 2.500 or higher.
If your chapter has been under any sanctions issued by the Fraternal Judicial Board or the Dean of Students Office, your chapter is not eligible for the R.B. Stewart Fraternity Award of Excellence or the Individual Programming Excellence Award (i.e. a Risk Management sanction means the Social Development Programming Award will not be considered).

The Individual Programming Excellence Awards are presented to those chapters demonstrating excellence in overall operations for all of the area described in the Individual Programming Excellence Award criteria.

All award applications are due in the Interfraternity Council office, PMU 284 by
the date that is indicated on the IFC website.  Applications received after that time will not be considered for awards.

Attached is the summary information for all applications, and contact information for questions, which your chapter may have for completing applications.

R. B. STEWART FRATERNITY AWARD OF EXCELLENCE SELECTION PROCESS
All IFC chapters may participate.  All entries must be submitted on 8 ½” x 11” paper.  The style of the entry should be narrative and should follow the outline provided.  All exhibits should be securely mounted and may include extraneous clippings, photographs, and illustrations.  Neatness, simplicity, and clarity will be given a premium.

1. Application must be typed.

2. Application must be bound in three ring binders. Each section much be tabbed.
3. Two copies of each award application must be submitted.

4. The criteria checklist for each area should be attached to the narrative supplied for that area.

5. Appendices should be provided only when they illustrate how a chapter meets a specific criterion, or when additional materials are requested as part of the awards criteria.

6. There is a maximum amount of two typed pages per area.

7. It is important when describing the services or programs a chapter offers to list significant changes or improvements that have occurred in the last year.

8. Be careful to describe or define special cases, unique slang, or terminology where applicable.

9. One individual should not attempt to complete the entire application alone, but rather delegate different areas to chapter members who are familiar with the given area.

10. Please be brief and specific when filling out the application.

Any questions may be directed to:

Joseph Schaefer, IFC Director of Academics

mail.purdueifc.org
Cell: 262.770.1310
GOOD LUCK TO ALL APPLICANTS!!

R. B. Stewart Fraternity Award of Excellence

Applicant Information

Chapter Name:  ​​​​​​_______________________________________

Address:  _____________________________________________

Number of Active Members:  ____________________________

Number of Associate Members:  _________________________

Applicant Name:  _____________________________________

Phone Number:  ______________________________________

Email Address:  _______________________________________

ALUMNI RELATIONS
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  An officially appointed and actively involved Alumni Relations Chairman

Y     N

2.  An Alumni Advisory Board that meets at least twice a semester to assist

Y     N

     with development of chapter programming

3.  A functioning house corporation that meets at least once per year


Y     N

4.  Alumni newsletter at least three times per year




Y     N

5.  Voluntary dues program within official alumni organization



Y     N

6.  Chapter recognition program for outstanding alumni service



Y     N

7.  Alumni newsletters and mailings sent to fraternity headquarters and the

Y     N

     Greek Advisor’s office

8.  Alumni Membership Directory updated every 3 to 5 years with addendum

Y     N

     published annually

9.  Alumni actively involved in Career Education programs



Y     N

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

10.  Undergraduate representation on the house corporation

       
 N   S   R   F   A

11.  Regular communication between the undergraduate 

         

 N   S   R   F   A

       chapter and the house corporation

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

CHAPTER MANAGEMENT
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Chapter long-range goals are set, implemented, and evaluated each semester

Y     N

     and/or annually.

2.  Executive retreat held each semester and/or annually




Y     N

3.  Full chapter retreat held each semester and/or annually



Y     N

4.  Chapter master calendar set and properly distributed




Y     N

5.  Written programs by every elected and appointed chapter officer


Y     N

6.  Weekly meetings of the executive committees




Y     N

7. Chapter constitution and by-laws updated annually




Y     N

8. Chapter constitution and by-laws distributed to each member



Y     N

   Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

9.  Chapter short-range goals are set, implemented, and



N   S   R   F   A

     evaluated each semester

10.  Executive board utilizes strong and decisive leadership 


N   S   R   F   A

11.  Functioning chapter committees


 


N   S   R   F   A

12.  Follow-up accountability and evaluation of the officers’


N   S   R   F   A

       written programs

13.  Utilization of proper parliamentary procedures at chapter


N   S   R   F   A

       meetings

14.  Well-prepared and well-presented officer reports at chapter


N   S   R   F   A

       meetings

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

EXTERNAL RELATIONS
(University and National Fraternity Relations)
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Chapter president meets at least twice per semester with the Greek Advisor

Y     N

2.  One or more active faculty/staff advisor is selected by the chapter


Y     N

3.  One or more university related activities sponsored by the chapter each

Y     N

     year  (Old Masters, U-Sing, etc…)

4.  Monthly financial reports sent to fraternity headquarters



Y     N

5.  Founder’s Day programming done annually





Y     N

6.  Information sent in to be utilized in the fraternity national magazine


Y     N

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

7.  Compliance with all university policies that govern its students and 

N   S   R   F   A

     fraternities

8.  Regular communication with house corporation officers 


N   S   R   F   A

9.  Prompt submission of any reports and fees due to the university,

N   S   R   F   A

     IFC, and national fraternity

10.  Representatives at university sponsored activities for the fraternity

N   S   R   F   A

       system and entire university

11.  Compliance with policies and programs of the national fraternity

N   S   R   F   A

12.  Representatives at conventions, leadership seminars, and regional

N   S   R   F   A

       meetings

13.  Follow-up with chapter consultant or national representative


N   S   R   F   A

       recommendations or directives

14.  Maintenance of communication with fraternity headquarters


N   S   R   F   A

       through regular correspondence

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

HOUSE MANAGEMENT
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Housing occupancy at capacity of chapter house




Y     N

2.  House rules clearly specified in writing





Y     N

3.  Adequate housing insurance including liability and fire coverage


Y     N

4.  Short-term and long-term maintenance and refurbishing of public area


Y     N

5.  Compliance with local fire and building codes




Y     N

6.  Appointment of Fire Marshall to supervise fire safety and prevention program

Y     N

7. Fire safety and prevention program






Y     N

8. Housing contracts are reviewed annually (if applicable)



Y     N

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

9.  Enforcement of residency requirement as stipulated in the chapter

N   S   R   F   A

     constitution

10.  High standards of cleanliness and upkeep of chapter houses to

N   S   R   F   A

       include public and private areas

11.  Open communications between the house manager and the housing

N   S   R   F   A

       corporation

12.  University's encumbrance procedure utilized




N   S   R   F   A

13.  Good chapter house cleaning program involving all members in 

N   S   R   F   A

       daily house duties and regularly scheduled work sessions

Supply a typed narrative of no more than 2 pages which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

LEADERSHIP DEVELOPMENT
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Executive leadership positions held by at least 15% of the chapter


Y     N

     on campus

2.  Extracurricular involvement of at least 75% of the chapter



Y     N

3.  Every member involved in at least one chapter committee



Y     N

4.  In-house/Out-of-house involvement program





Y     N

5.  Intramural involvement of at least 75% of the chapter




Y     N

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

6.  Active participation in campus events (Homecoming,



N   S   R   F   A

     Greek Week, Occupational Outlook, etc.)

7.  Encouragement of seniors to remain involved through Senior


N   S   R   F   A

      involvement programming to meet their specific needs

8.  95% attendance at the executive officer meeting



N   S   R   F   A

9.  95% attendance at all chapter meetings




N   S   R   F   A

10.  Officer attendance at IFC Officer Round Tables



N   S   R   F   A

11.  Membership in and active participation in IFC



N   S   R   F   A

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

MEMBERSHIP RECRUITMENT (RUSH)
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Conduct a seminar to explain effective rushing techniques for all members

Y     N

     at least twice a year

2.  Summer recruitment programming






Y     N

3.  Voting percentages on candidates for pledging and initiation set by chapter

Y     N

     in its by-laws and strictly adhering to those guidelines outlined in the

     constitution of the fraternity

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

4.  At least 90% retention ratio of accepted bids




N   S   R   F   A

5.  Healthy personality balance situation within the class



N   S   R   F   A

6.  Focus on individual recruitment in addition to group rush


N   S   R   F   A

7.  Alumni involvement in recruitment process




N   S   R   F   A

8.  Prompt follow-up and courteous response to alumni recruitment 

N   S   R   F   A

     recommendations

9.  Special consideration given legacies and those prospects


N   S   R   F   A

     recommended by alumni

10.  Year-round recruitment programming


 

N   S   R   F   A

11.  Rush programs planned at least two months in advance of the rush 

N   S   R   F   A

       event

12.  Development of interpersonal communication skills in each 
 

N   S   R   F   A

       member to better prepare for recruitment

13.  Quality Rush functions which excludes sexist or racist themes 
 
N   S   R   F   A

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing a chapter’s quality of operations.

NEW MEMBER DEVELOPMENT
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Clearly written standards, expectations, and responsibilities of initiated

Y     N

     members regarding their relationship with the new members.

2.  Clearly written standards, expectations, and responsibilities for the new 

Y     N

     member class.

3.  All chapter policies, rules, constitution, and by-laws reviewed and explained

Y     N

     to the new member class.

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

4.  Strict adherence to state and university laws and policies regarding       
N   S   R   F   A

     hazing or harassment of new members.    

5.  Pre-initiation experience totally compatible with fraternity education

N   S   R   F   A

     as outlined by the national fraternity.

6.  Comprehensive post-initiation programming.




N   S   R   F   A

7.  Development of a big brother program that begins at induction and 

N   S   R   F   A   

     continues through graduation.

8.  New member class accomplishes a community service project for the

N   S   R   F   A

     community.

9.  Elimination of any form of separation or programming, which dwells

N   S   R   F   A

     on the separation of new members from initiated members.

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing your chapter’s quality of operations.

PHILANTHROPY/COMMUNITY SERVICE
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1.  Individual volunteer service program with each member involved at some 

Y     N

     point during the year (Boys and Girls Club, etc…).

2.  Participated in the DAY OF FASTING all-Greek program. 



Y     N

3.  Chapter has at least one philanthropy per year.




Y     N

4.  Two planned community service projects per school year, one of 


Y     N  

     which would be an on-going project throughout the school year with 75%         

     membership participation in some aspect of both the projects.

5.  Does your chapter take recyclables anywhere?




Y     N

     If yes, what products and where?

6.  Recycling within your Chapter is enforced with disciplinary action?


Y     N

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

5.  Each service project should make a significant contribution to the

N   S   R   F   A

     community.

6.  Projects not only give money, but emphasize personal interaction.

N   S   R   F   A

7.  Philanthropies focus on promoting a positive Greek system


N   S   R   F   A

8.  Funds from philanthropies were donated to a charitable organization. 

N   S   R   F   A
Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing your chapter’s quality of operations. 

SCHOLASTIC EXCELLENCE
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1. Chapter grade point average exceeds all-fraternity average



Y      N

2. Chapter grade point average exceeds all-men's average



Y      N

3. Chapter grade point average exceeds all-campus average



Y      N

4. Provide an area of study (e.g. chapter library) for chapter members 


Y      N

    (if applicable)

5. Involvement of faculty advisor to work with individuals and the scholarship

Y      N  

    chairman 

6. Study skills workshop for each new member class




Y      N

7. At least 15% of chapter members on Dean's list




Y      N

8. At least 95% of chapter members above 3.0 GPA.




Y      N
Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always

9. Quiet hours enforced by Scholarship Chairman with approval, support

N   S   R   F   A

    and enforcement by Executive Board.

10. Standards of minimum academic achievement enforced by the 

N   S   R   F   A

      Scholarship Chairman and the Executive Board

11. Strict eligibility to hold chapter office enforced



N   S   R   F   A

12. IFC grade point average requirement for initiation enforced by chapter
N   S   R   F   A

13. Scholastic improvement programs for all members below graduation

N   S   R   F   A

requirements.

14. Maintain a file of course evaluation, professor evaluations, and course
N   S   R   F   A

exams. 

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing your chapter’s quality of operations.

SOCIAL DEVELOPMENT
Please respond to the following criteria using the following scale:

Y = Yes

N = No

1. Alternative beverages and food at all social functions




Y      N

2. Creative and diversified social programming





Y      N

3. On-going Alcohol and Drug Awareness programming




Y      N

4. Education of chapter regarding legal liability





Y      N

5. Strict compliance with IFC / PHA Alcohol policy




Y      N  

6. Risk manager is appointed or elected






Y      N

7. Rape education is given to chapter






Y      N

    If yes how this was done and by whom. 

8. Fire emergency training given to chapter





Y      N

    Please attach Crisis Management Policy.

9. Crisis management procedures are communicated to Chapter



Y      N

    Please attach Crisis Management Policy.

Please respond to the following criteria using the following scale:

N = Never  S = Seldom  R = Regularly  F = Frequently  A = Always
10.  Clearly written and enforced discipline policy for social misconduct

N   S   R   F   A

       misbehavior, alcohol or drug abuse.

11.  Avoidance of tasteless, insensitive, socially demeaning or


N   S   R   F   A

       offensive parties

12.  Positive social environment in the chapter house and at social 

N   S   R   F   A

       functions

13.  Healthy balance in social programming with respect to scholastics

N   S   R   F   A

       and services.

15. Some social activities other than parties are organized


N   S   R   F   A

16.  The importance of the Greek Alcohol Policy is stressed       


N   S   R   F   A

       within the chapter

16. Chapter Risk Management runs programs other than alcohol       

N   S   R   F   A

Management within the chapter.

Supply a typed narrative of no more than 2 pages, which illustrates how your chapter works to achieve the specified criteria above.  Include copies of documents and information that would assist the evaluation committee in assessing your chapter’s quality of operations. 

