Dear Applicant, 

  

I would like to thank you for taking the time to petition for the 2012 Panhellenic Association Executive Board.  The sorority women that have preceded you have left a long history full of awards and honors for the Fraternity and Sorority community here at Purdue University, making it one of the best Fraternity and Sorority communities in the nation.  
  

If you receive a leadership role within the Panhellenic Association, this can very well be the most rewarding experience of your collegiate career.  You will have the opportunity to make a positive impact on the development of the Fraternity and Sorority community at Purdue University, as well as, develop skills that will enhance you as an individual.  
  

Contained in the following pages, you will find a petition for the Panhellenic Association Executive Board and a description of the duties of each executive board member.  Carefully follow the instructions and consider your answers to the questions.  The answers will be used by the current executive board and the nominating committee to slate candidates for the available positions.  Some additional instructions that should be followed are: 

                                          

1.    Fill out the petition provided; please do not create your own. 

2.    The petition must be typed (with exception of the first page), or the petition will not be accepted. 

3.    No petitions will be accepted after the due date. 

  

Applications are due Monday, October 24th by 5pm to the Panhellenic Office PMU 288. 
  

Again, thank you for your interest in the Panhellenic Association and Good Luck! 

  

Intrafraternally, 

  

  

Melissa Tumpich
Panhellenic Vice President of Administration 

vpa@purduephc.com 

773.612.3143
  

  

  

  

  

  

  

  

  

  

  

Panhellenic Association 

Executive Board Petition 
Name:  Mia Lunik                                                    Phone: (317) 414-7576
Address: 118 Waldron St.                                       Email: mlunik@purdue.edu
Major: Agricultural Economics                             Classification: Junior
GPA (semester): 2.6                                
         GPA (cumulative): 3.22
PUID: 0022729036
Academic Hours (spr.12):  12-15                           (fall 12): 12-15
Have you ever served officially with the Panhellenic Association? (If yes, how?) 

Director of Leadership and Development
  

  

  

  

Important Notes 

This petition is due in the Panhellenic office (PMU 288) by 5:00 PM on Monday, October 24, 2011.  Selected candidates for the executive board will then be contacted by email. Slating procedures, times, and locations will be given to the candidates at that time.  Before submitting this petition, you should be aware of the responsibility and time commitment that each of these positions demand.  The term of office is one calendar year.  Please plan on six hours a week with an additional three hours per week of meeting times that you will select at your discretion.  Other general requirements of the executive board include representing the entire Fraternity and Sorority Community at Purdue University in a positive manner, and along with acting responsibly at all times, it is required of the members of the Executive Board of the Panhellenic Association to promote the Fraternity and Sorority Community as a whole and not their individual sororities. 
  

If you have any questions, please feel free to contact Melissa Tumpich, Vice President of Administration of the Panhellenic Association by phone (773) 612 -3143, or by email at vpa@purduephc.com. 

  

To be considered for any of the Panhellenic Association Executive Board positions, you must have and maintain at least a 2.5 GPA, cannot be a current chapter president during the year of office, and must have served on Board of Directors, have been a chapter President or delegate, or been a member of an official standing committee. For more information on requirements please see the Panhellenic Bylaws located on the website www.purduegreeks.com/pha 

  

By applying for these positions, you are agreeing to let the Panhellenic Association verify all information stated in this application. 

  

  

  

Signature:___________________________________________ 

1.    What prior student organization experience have you attained, and how has it helped you network throughout the University community?  What have you learned as a result of your student organization experience? 
  
In my time here at Purdue, I have discovered that the experiences outside the classroom are just as, if not more, important than those inside the classroom.  I am a firm believer in a well-rounded college experience and Purdue provides a perfect opportunity to engage in just that.  After going through Sorority Recruitment my freshman year, I wanted to dive into whatever Greek life opportunities I could. I soon realized though, in order to have a full collegiate experience, I should take advantage of every opportunity here at Purdue and not limit myself to staying within the Fraternity and Sorority community.  Within our community, being on my chapter’s Executive Council and serving as a Board of Director for Panhellenic Association have been perfect opportunities to not only grow as a leader but to also further develop my love for Fraternity and Sorority Life.  Serving on Panhellenic has allowed me to network with diverse fraternity men and sorority women outside of my affiliation and to build close relationships with those who I do not necessarily share a ritual with, yet share the same values.  I think the relationships one builds outside of his or her chapter are just as important as those one builds within the chapter because sisterhood and brotherhood can be experienced across affiliations, not merely one’s own. These relationships have allowed me to expand my knowledge and challenge my potential and myself as a leader.  Outside of our Fraternity and Sorority community, being a part of Purdue Student Government, Old Masters, College of Agriculture Ambassadors, Boiler Gold Rush and Purdue Foundation Student Board have allowed me to share my passion for involvement with other members of our community but have also provided opportunities to work closely with those outside our community, administrators and alumni. Being a part of PSG for the past two years has allowed me the opportunity to see how the university operates from an administrative and student-ran standpoint and has allowed me to befriend other student leaders focused on listening to the students and making Purdue a better place.  PSG is unique because it demonstrates Purdue students still have a heavy voice with university officials and shows when we put our minds to something, we can achieve it.  Old Masters has allowed opportunities to mingle with distinguished Purdue alumni and other fun-loving, high-intensity students. Old Masters is another organization which challenges students to show initiative and be innovative, while promoting professionalism and extroversion.  Being an Ambassador for my college has given me insight into the ever growing agriculture industry and has presented opportunities for me to grow as both a professional as well as a proponent of Purdue and agriculture.  Boiler Gold Rush is a unique program which offers the development of relationships with other Purdue students but also allows mentoring of new students.  BGR fosters Purdue pride and makes you remember why you love Purdue so much and provides a great opportunity to be that friend and confidante of the new students.  Purdue Foundation Student Board is an organization filled with fun and highly-motivated upperclassmen and is again focused on professionalism as well as networking with alumni and high-profile administration, such as Trustees and Provosts. PFSB has a mix of students, from second year MBA students to other Fraternity and Sorority leaders to students highly involved in other organizations. Being involved in student organizations have helped me balance out the sometimes tedious and extensive schoolwork but have also challenged me to manage my time and energy so that I can be productive and efficient.  I have opened my university network to beyond my sisters and befriended other members of the Fraternity and Sorority community, those outside our community, professionals, alumni and administrators. I truly believe the Purdue experience is a unique one filled with countless opportunities to not only challenge yourself academically but to challenge yourself to be both a better individual and team member. 
  

2.    Part of being an officer of the Panhellenic Association requires the ability to address sensitive issues facing the Fraternity and Sorority Community.  What areas do you feel need to be addressed during the next term, and how would you begin to address them? 

  

  

As a large Fraternity and Sorority community at a large university, our community is constantly placed on the front line.  We hold some of the strongest campus leaders and have the power to do great things.  However, we are often the first ones to get slandered or blamed for problems and are usually the first to be suggested leave the university.  I believe accountability, the lack thereof, is the biggest concern in our community.  Accountability stretches across all aspects of our Fraternity and Sorority life, from social to academics to campus representation to even within our own chapters. Chapters need to hold their own chapter accountable, as well as holding other chapters accountable, for following the social guidelines safely and correctly.  Academics is generally a strength for the majority of our sororities and sorority women but we need to continue to make it of utmost importance and support chapters for holding their members accountable and assist those which struggle. From day one of joining a chapter, members need to be reminded they are always wearing their letters and that actions and behavior, both good and bad, reflect upon not only their chapter, but on the community as a whole.  We are proud to wear our letters when we succeed, whether at a philanthropy or at conferences, but we try in vain to make them invisible when something bad happens, such as poor risk management or negative attitudes.  The outside community does not know much about our community, which makes them jump to prejudice even easier and members and chapters who do not follow values hurt our image even further.  In order to solve problems in our community, we need to work internally and externally.  Externally, we need to educate the campus and administrators about our community and why we are as asset to this university and other campuses.  We need to be open about our community because people still hold the old beliefs that we are secretive groups, filled with dark rituals and the false notion that we only associate with our own.  It can be difficult because they believe we cause so many problems, but we need to make university administrators supportive of us and let them know our community is here to do good at Purdue, not harm.  Internally, we need to build strong relations with other chapters among all councils and support each other, but hold each other accountable when needed.  Additionally, we need to lead by example to our members that we pledged to hold ourselves to a higher standard than everyone else and we need to show that.  It is unfortunate, but some members still believe our social aspect is the reason for existence, when it is merely a privilege.  Our reason for existence is making women better women and men better men and striving to remain true to our higher standard throughout life, not just during the college years.  It is those poor members who have joined for the wrong reason which are bringing our community down and tearing us apart within and it is those members which we must get rid of and not recruit in the future.  Fraternity and Sorority leaders know and believe in the good we can provide and thus it is our responsibility to share that love and knowledge within and beyond our community. 

  

3.    What other offices will you hold or plan to hold in the spring and fall semesters of 2012? Please list all. How will you manage your time if you are elected to hold a position on the Panhellenic Association Executive Board? 

  
Chapter Executive Council

Purdue Foundation Student Board, Junior Board member

College of Agriculture Ambassador

Old Masters Central Committee (potentially)

Purdue Student Government Co-Director of Greek Relations (for the rest of the school year, but will resign position for Executive Board position)

I believe one of the most practical and beneficial skills learned from extracurricular activities is time management. Currently, between classes, chapter obligation and other organizations, I keep a busy schedule but I have been able to successfully manage my time to make sure I keep up with my academics and duties which accompany the organizations.  It requires constantly updating Mortarboards, online calendars and to-do lists and also knowing what to prioritize and when to say no to participate in everything.  If elected for an Executive Board position, I will make the necessary sacrifices to decrease my time commitments. As far as credit hours, I am in an advantageous position that I do not have excessive amounts to graduate, allowing me to focus on the smaller credit hours I have while leaving plenty of time for extracurriculars. Serving on the Panhellenic Association now, I am aware of the time commitment involved and understand it will be more extensive if elected on Executive Board, but I have full faith in my abilities and experience that I will be successful in managing my time because I know what is important to me. 
  

  

4.    Describe your personality and a time when you had to work with a team to accomplish a goal with individuals who had a variety of personalities.  How did you handle this situation and what did you learn about yourself as a result? 

  

I would consider myself to be extraverted, ambitious, hard-working, and slightly stubborn.  I hold true to my values and ideals but I am also opened minded to change and new ideas. In team situations, I tend to take a leadership role and responsibility, but I value individuals’ strengths and understand no one can be successful on their own, thus I appreciate both task delegation and teamwork. For various classes and organizations, I have had to work in varied group environments and at times it can be difficult to work with such different people, but ultimately, the outcome is successful.  Serving as an Old Masters hostess last fall provided me a wonderful opportunity to not only expand my professional skills, but also to sharpen my group skills.  Being paired with four other high-achieving students was both a blessing and a challenge.  The actual Old Masters program is only three days long but the preparation for it is an intense month and a half.  In that time, we worked on weekly projects, role calls and preparing to meet our Old Master.  Luckily we were all dedicated students but we still had varying personalities, from some of us being more opinionated, to taking more active roles, to being passive, not to mention our hectic schedules sometimes were conflicting. It was difficult to confront the individuals who were at times not putting an equal share of work in and it was also difficult to make sure everyone’s opinions and ideas were being heard fairly.  After weeks and weeks of preparation though, the program ended up being a great success. Through this amazing experience, filled with long nights, last minute meetings and great memories, I was better able to develop my team skills. I learned not to sweat the small things and to have faith in others and myself that any outcome will be successful with the best effort.  While I do consider myself to be stubborn at times, I learn to put that stubbornness aside for the betterment of the team but also remember to never let others patronize or manipulate me. Team experiences in college are better experiences than even class work because they develop skills necessary at every walk of life. 

President

What do you perceive as the most exciting and most disturbing attributes of the Fraternity and Sorority Community at Purdue? 

  

With a community as large and diverse as ours, it seems the best and worst attributes can fluctuate daily.  However, there are still some disturbing attributes which remain consistent. There is a lack of trust and friendship among other chapters and it seems there is not a desire to change that. In regard to social practices, chapters do not trust that others are doing the right thing and following the policies which have been in place, but yet, they do not seek to hold the other chapters accountable. We are one fraternal community, yet much of the time, we do not act like that, as chapters create unnecessary trivial competition among each other and have no problem speaking poorly of other chapters and individuals.  Those outside of our community recognize this and use this as external forces to tear our community apart. If we cannot respect and befriend other chapters within our community, then why should those outside of our community respect us? Expanding beyond that is our relationship with the university administration.  Unfortunately, they only tend to see the negative aspects of our community and that gives them enough means to want more control over our community.   If we were able to follow our policies and hold other chapters accountable, then we could truly practice the self-governance we are so proud of and make our community better for everyone. The disturbing attributes are unfortunately what are most glaring about our community but there is still much to be proud of. We have a very large community, which can sometimes be problematic, but that means there is something always going on, whether it’s a philanthropy, service event, skip-a-meal or simply just chapters socializing.  Although chapters can have their problems among one another, when it comes down to it, we are always willing to help a chapter in need, whether it is for something as small as philanthropy or as large as a chapter tragedy. I believe that is what makes our community unique on this campus and keeps us united no matter our differences.  It is exciting we will be expanding our community by adding a new sorority to campus within the next year and I believe that should arouse some Panhellenic pride.  We have a lot to be proud of at Purdue, since not only do we attend a world-renowned university, but we offer a Fraternity and Sorority experience unlike anything else. 

President
What areas of the Panhellenic Association programming, organization, and the overall functioning of Panhellenic, need to be addressed in order to strengthen the council throughout the next term? 

  

I believe the Panhellenic Association should function as an overarching council which strives to serve as a resource and offers programming which benefits the entire Sorority Community.  There are policies we need to create and enforce so we can continue to exist as a safe, self-governing body and while this should be our responsibility, it should not be our sole reason of existence.  We need to make our council and our respective roles more well known to the sorority women in our community so they can fully understand what we do and why we do it.  Recruitment is our most known event and even within that, we should attempt to make all the chapters fully aware of the protocol and our role in it because some members still believe we as a Panhellenic are simply out to get them in trouble when we are really there to assist them and strengthen our community as a whole.  I believe the organization of our council is properly done but the programming and functioning within should be constantly refocused to ensure we are serving our whole community.  Individual chapters each run slightly differently but they each know what is necessary in terms of basic functioning and thus it should be our role to not only unite and strengthen the sorority community, but also to contribute positively to the entire Fraternity and Sorority community, among all the councils.  We should serve as a resource, whether it is proving contact information to all academic/scholarship chairs so they can work together to better our scholarship in all chapters; or having new member educators collaborate on how to best educate new members so they can be better acclimated to college and sorority life overall, not just their individual affiliation; or even to build positive competition among chapters for recruitment and ensure all chapters have a successful recruitment.  Some of our current programming does strive to serve as a resource, but we also need to respect that chapters already have a lot going on and be mindful that we are using programming in a valuable manner to the chapters.  I believe it is very important we are constantly getting feedback on what chapters want and need and constructive criticism on what they believe is not necessary. Furthermore, we should constantly strive to promote our community, because there are outstanding women who have not affiliated themselves simply because they do not fully know about our community and the good we offer – they only see or have heard of the bad and do not wish to join something so negatively supported.  If we can educate and appeal to these peers, then we can better our community. We should take it upon ourselves as Panhellenic leaders to recruit those women whom we know could be benefitted by joining a sorority and could additionally benefit our community as a whole. 

President 

While being part of a fraternal organization, what value have you found to be the most important to you and how would you implement this value on the rest of the Sorority Community? 

Though it sounds so simple and it is what our entire Panhellenic system is based off of, I believe sisterhood is the most important value.  Sisterhood is the foundation of womanhood and the idea we as women must stick together. Sisterhood is more than just friendship.  Sisterhood challenges us hold ourselves and our sisters accountable, inspires us to look out for and take care of our sisters, assures that our friendships and bonds last long beyond the college years and encourages us to take on challenges and follow our dreams.  Sisterhood expands beyond one’s own affiliation and encompasses the entire Sorority Community.  No matter the affiliation, we need to demonstrate sisterhood among all chapters, because although our letters, mottos and crests may be different, we are all based upon similar values and rituals and we all committed ourselves to the greater good. By further incorporating an all-for-one mentality to all chapters on our campus, it would be hoped that members of various sororities can look past their self-perceived differences and strive for friendship and sisterhood with all sorority women. We tried to implement it this past year and I believe it is a great idea which should be attempted and continued- Panhellenic Pride week, a week in which all sorority women demonstrate sisterly love beyond their respective chapters.  If our community and campus see that we as sorority women can befriend beyond our own chapters and that we respect one another, their understanding and appreciation for us will increase. We are all too often unfortunately see as a catty community and sometimes we tend to foster that belief, which negatively affects us all and is why we should be striving to reverse that notion because we are all fraternal sisters together. By starting in one’s own chapter, by showing true sisterhood and encouraging your sisters to spread that love to other sorority women, we can spread one of our most powerful values across our community and campus. Sisterhood does not end beyond one’s own letters and time at college, that is where it merely begins. 

Vice-President of Administration
  

This position deals with administrative tasks, and therefore requires a great deal of organization, time management and attention to detail.  Please describe a time that you demonstrated these characteristics and you were successful. 

  

In my day to day life, I practice organization, time management and careful attention but my involvement both in organizations and in professional settings has allowed me to further enhance those skills.  I have always had a great love of organization and upon coming to college, I am thankful it has always been second nature to me, but I still continue to develop that skill further. Time management has always been a necessity and campus involvement, academics and priorities are the perfect means to truly challenge time management. Serving on my chapter’s Executive Council has been a great experience to not only give back to my chapter and sisters, but has also been a great experience to sharpen skills necessary for any leadership position.   As chapter treasurer, I have to be extremely organized, be able to utilize my time well so I can fulfill my necessary duties while still actively being involved in academics and other organizations, and since I am running an extremely large budget with many different inputs and outputs, I have to pay close attention to detail. Not only am I responsible for making sure my chapter is adequately using the budget, I also create the budget, which is an extremely large amount of money that is necessary for operations, programming and chapter development. Being on Executive Council also requires chapter leaders to perform administrative tasks, which while can seem tedious at times, are necessary for full functioning of the chapter.  Like many organization positions, serving on Executive Council has increased my responsibility and grown my teamwork skills, but has also helped me sharpen specific skills to be successful in highly demanding leadership positions. 

Vice-President of Administration 

With this position, one of your major responsibilities would be overseeing and guiding the Board of Directors and their respective programming efforts.  Please explain what you believe are the most effective methods to motivate and direct individuals to best accomplish their goals. 

  

The Board of Directors have such diverse and specific tasks that it would be a challenge to oversee every single aspect and detail. Since it is trusted the women chosen are the best suited for their respective positions, they should be able to carry out their tasks independently but also converge as a team for input and direction.  As college women, we seek approval and unity and I think it is important for members of the Executive Board to promote that. Whether it’s through weekly encouraging emails and meetings or meeting outside the office for dinner, expanding our relationships beyond simply being professional and truly promoting sisterhood among Delta Nu is fundamental in our success.  With that growth in sisterhood, comes a better understanding of the individual women and their personalities.  Each person likes to be praised, criticized, instructed, confronted and interacted with in different ways and it is important to understand and utilize those differences in order for a team to work. I am a firm believer in personality and strengths tests, whether it is Myers-Briggs, StrengthsQuest or something else, because I believe they can greatly contribute to team dynamics and promote synergy within teamwork.  Taking these types of tests in the beginning, such as before our councils’ retreat, is a great way to not only make everyone more comfortable with another but for individuals to truly understand who they will be working closely with and the best way of working with them in a group environment. From there, we can see how to interact with individuals differently, but there are also common ways to promote accomplishment and success. Such means would include goal setting, on a small, weekly scale then long-term; personalized interaction; acknowledgment of a job well done; and offering assistance and resources when needed. The Directors can be so different from each other that one of the most important roles as an Executive Board member is learning, understanding and acting upon those individual differences so everyone can work to reach their individual and council goals. 

Vice-President of Administration

The Vice-President of Administration deals regularly with sensitive information.  Please give your definition of confidentially and then describe a time when you had to resolve significant conflict. 

Being an Executive officer in my chapter has further developed my experiences with dealing with confidential information, whether it’s finances, academics or chapter issues.  I believe confidentially is the severest and most important form of secrecy, because confidentially directly influences the way chapters and individuals function and their outcome on whether or not they remain at this campus.  Confidentially is keeping important information private and only divulging to those who hold the position and responsibility to keep the information unknown to others.  Even if one can keep the sensitive information private, confidentially also entails maturity in not portraying knowledge of the sensitive information nor having an attitude of superiority simply because you know something others do not know.  Some may not even release confidential information but their body language and attitude is enough without saying anything. My executive office position in my chapter requires me to deal with non-members much of the time, specifically parents and companies since I am treasurer, and needless to say, conflict can arise since money is being handled.  I have had to resolve issues between parents and the chapter, in which their daughters have not fully informed them of the costs or requirements, then the parents accuse and complain to the chapter and I am the first line of contact for these types of issues. Much of the time, parents do not realize I am a student when they are interacting with me and thus feel the need to be less than courteous, which influences the dynamics of the correspondence and communications.  In instances when I am treated this way, I am challenged to practice and enhance my professionalism and communication skills.  Specifically when money and contract issues are involved are when the largest conflicts arise and at times, I have had to work with my chapter’s International Office to resolve an issue. No matter how many conflicts I have had to resolve when it comes my position on my chapter’s Executive Council, I believe these occurrences have developed me into a more mature and eloquent young adult. 
