Dear Applicant, 

  

I would like to thank you for taking the time to petition for the 2012 Panhellenic Association Executive Board.  The sorority women that have preceded you have left a long history full of awards and honors for the Fraternity and Sorority community here at Purdue University, making it one of the best Fraternity and Sorority communities in the nation.  
  

If you receive a leadership role within the Panhellenic Association, this can very well be the most rewarding experience of your collegiate career.  You will have the opportunity to make a positive impact on the development of the Fraternity and Sorority community at Purdue University, as well as, develop skills that will enhance you as an individual.  
  

Contained in the following pages, you will find a petition for the Panhellenic Association Executive Board and a description of the duties of each executive board member.  Carefully follow the instructions and consider your answers to the questions.  The answers will be used by the current executive board and the nominating committee to slate candidates for the available positions.  Some additional instructions that should be followed are: 

                                          

1.    Fill out the petition provided; please do not create your own. 

2.    The petition must be typed (with exception of the first page), or the petition will not be accepted. 

3.    No petitions will be accepted after the due date. 

  

Applications are due Monday, October 24th by 5pm to the Panhellenic Office PMU 288. 
  

Again, thank you for your interest in the Panhellenic Association and Good Luck! 

  

Intrafraternally, 

  

  

Melissa Tumpich
Panhellenic Vice President of Administration 

vpa@purduephc.com 

773.612.3143
  

  

  

  

  

  

  

  

  

  

  

Panhellenic Association 

Executive Board Petition 

Name:Casey Spelman                                                                
Phone: 
Address:                                             

 Email: 

Major:                                                

Classification: 

GPA (semester):                                 

GPA (cumulative): 

PUID: 

Academic Hours (spr.12):                                            (fall 12): 

Have you ever served officially with the Panhellenic Association? (If yes, how?) 

  

  

  

  

  

Important Notes 

This petition is due in the Panhellenic office (PMU 288) by 5:00 PM on Monday, October 24, 2011.  Selected candidates for the executive board will then be contacted by email. Slating procedures, times, and locations will be given to the candidates at that time.  Before submitting this petition, you should be aware of the responsibility and time commitment that each of these positions demand.  The term of office is one calendar year.  Please plan on six hours a week with an additional three hours per week of meeting times that you will select at your discretion.  Other general requirements of the executive board include representing the entire Fraternity and Sorority Community at Purdue University in a positive manner, and along with acting responsibly at all times, it is required of the members of the Executive Board of the Panhellenic Association to promote the Fraternity and Sorority Community as a whole and not their individual sororities. 
  

If you have any questions, please feel free to contact Melissa Tumpich, Vice President of Administration of the Panhellenic Association by phone (773) 612 -3143, or by email at vpa@purduephc.com. 

  

To be considered for any of the Panhellenic Association Executive Board positions, you must have and maintain at least a 2.5 GPA, cannot be a current chapter president during the year of office, and must have served on Board of Directors, have been a chapter President or delegate, or been a member of an official standing committee. For more information on requirements please see the Panhellenic Bylaws located on the website www.purduegreeks.com/pha 

  

By applying for these positions, you are agreeing to let the Panhellenic Association verify all information stated in this application. 

  

  

  

Signature:___________________________________________ 

SECTION I: GENERAL QUESTIONS 

  

ANSWER EACH OF THE FOLLOWING ON A SEPERATE PIECE OF PAPER. 

  

1.    What prior student organization experience have you attained, and how has it helped you network throughout the University community?   What have you learned as a result of your student organization experience? 

I served as the Director of Chapter and Scholastic Development for the Panhellenic Association this past year.  My experience with Panhellenic helped me network throughout the University community and gave me the opportunity to see the logistics behind the success of this organization.  I worked closely with our previous Assistant Director of Fraternity and Sorority Life, Lindi Smedberg, especially while planning the Greek Gala Awards Ceremony.


This past May I attended the Undergraduate Interfraternity Institute (UIFI).  This experience reinforced the importance of respecting and upholding the values our fraternal organizations were founded upon and also reinforced the need for values-based leadership.  Kasi Jones, Senior Assistant Director and Coordinator of Orientation at Purdue, was one of my chapter facilitators at UIFI.  I worked closely with Kasi and developed a strong relationship that we continue to maintain.  UIFI also allowed me to interact with Martia Brawner and other faculty members from the Student Activities Office.


Advisor support (in numbers) is currently low to the councils, including the Panhellenic Association.  We are in the process of bringing in the new Director of Fraternity and Sorority Life and the new Assistant Director of Fraternity and Sorority Life.  My experience on Panhellenic and from UIFI will be beneficial during this transition period.  I have experience working with our previous advisors and am aware of their roles in regards to our council.  My familiarity with the Student Activities Office, along with my existing relationship with current staff members, will make for a smooth transition for our incoming advisors.

I am also in my second year of serving on the Riley Development Committee for Purdue Univeristy Dance Marathom (PUDM).  I did not know anyone on the committee when I joined, which required me to branch out and meet new people.  It has been a wonderful experience to be able to work with others for a great cause.  This committee is made up of various types of individuals, but we all share a passion for Dance Marathon, Riley Children's Hospital, and the Riley patients and their families.  We work closely with the Riley families which has given me the opporunity to interact with some of the Riley children and their parents.  Being on this committee is a blessing; working with the families shows me how much of an impact I am making with all of my hard work.  Being a member of the Riley Development committee has also taught me the importance of teamwork.  We hosted a tailgate last year for the Riley families, which relied heavily on every member's cooperation and could not have been successful without teamwork.


Riley D has taught me that if you share a passion with others, no matter how different you may be, you can make a difference.  It is important to put differences aside in order to work towards something greater than ourselves.


My previous experiences with student organizations have made me a more well-rounded individual.  Each organization has been accompanied with unique learning experiences which have helped me grow as a leader.  These experiences have given me the tools necessary to be on the Executive Board of the Panhellenic Association.

  2.    Part of being an officer of the Panhellenic Association requires the ability to address sensitive issues facing the Fraternity and Sorority Community.  What areas do you feel need to be addressed during the next term, and how would you begin to address them? 


The general attitude within the fraternity and sorority community towards the hard alcohol policy is an area that needs to be addressed.  Chapters need to begin changing their attitudes and practices for good, since adhering to this policy would build a safer community for all of our members.  In addition, the upcoming turn-over with chapter presidents may even increase adversity to the alcohol policy and I believe a new approach is necessary.  It will be necessary for the leaders of the Fraternity and Sorority Community to be informative to the new chapter officers and presidents and also generate candid conversations about the implementation of the hard alcohol policy.  Also, since chapters have been fully informed of the policy I believe it is time for Caliber and the Joint Judicial Boards to really hold them accountable for their actions.  I believe this attitude will make the policy seem more permanant, where as many individuals still view it as a temporary practice.

3.    What other offices will you hold or plan to hold in the spring and fall semesters of 2012? Please list all. How will you manage your time if you are elected to hold a position on the Panhellenic Association Executive Board? 

I plan to continue my involvement with Dance Marathon.  Being a member of the Riley Development Committee is an extremely rewarding experience.  I made the decision this year to not be assigned a Riley family to sponsor because I am unable to attend the marathon.  My committee executive has been extremely supportive of this decision and has still allowed me to participate in committee activities.  This has been helpful with my time management; I still get the committee experience without overwhelming myself with obligations.

I am also applying to be an Indianapolis 500 Festival Princess for this coming year.  I am not positive of the time commitment, but many of the events take place in May during the Indinapolis 500 time.  It also requires appearances at public events and involves visits to various locations. 
I am a time-conscious person and live by my planner.  My most productive days are when my time is completely planned out; I am sure to complete something if I have a time limit or deadline.  My experience as one of the Board of Directors for the Panhellenic Association gave me insight as to the time commitment of being on the Executive Board.  I completed weekly office hours, attended BOD/PDC meetings every Wednesday, planned the program and dinner for the Greek Gala Awards Ceremony and managed my time according to the schedule of Panhellenic events.  I am aware of the time commitment for the Executive Board positions and feel prepared to plan my schedule accordingly.

  

  

  

4.    Describe your personality and a time when you had to work with a team to accomplish a goal with individuals who had a variety of personalities.  How did you handle this situation and what did you learn about yourself as a result? 


Through my roles on Panhellenic Association and Dance Marathon I have found that my leadership style is calm, laid-back, cautious, and rational when making decisions.  I assimilate easily with other students, faculty, administration, and enjoy being surrounded by diverse individuals.


Also, I am currently the New Member Educator for my chapter.  Our new member class is made up of diverse women, all with unique personalities and opinions.  It has been a learning process while leading the New Member meetings and adjusting to each of our new members.  I prefer to be the nice, carefree New Member Educator, but there have been times this year when I have needed to become stern and serious.  Our new members listened to my every word, respected me, and looked to me as the resource to our chapter.  We are almost finished with their New Member process and are quickly approaching Initiation.  This journey has required quite a bit of flexibility on my part because I have had to adjust my approach depending on the way our new members would react.


Being New Member Educator has shown me a whole new side of my personality.  Preparing these women for their Initiation has been an exciting process, but has also been accompanied by some serious situations.  I have had to handle sensitive issues and concerns regarding our new member class and hold many of our new members accountable for their actions.  I have learned that I am able to handle topics that are sensitive and personal to our new members and, although they may be difficult to discuss, I have found that they are necessary for the success of our chapter.
 
SECTION II: POSTION QUESTIONS
  

IN ADDITION, ANSWER THE QUESTIONS RELATING TO YOUR TOP TWO CHOICES.  PLEASE LABEL YOUR RESPONSES. 

  

President: 

  

       What do you perceive as the most exciting and most disturbing attributes of the Fraternity and Sorority Community at Purdue? 


The most exciting attribute of the Fraternity and Sorority Community at Purdue is our potential to be the greatest community in the nation.  We are leaders in various aspects of our practices, especially risk management.  During the 2010-2011 academic year, the Purdue Fraternity and Sorority Community implemented a social moratorium in response to alcohol-related deaths.  We have since implemented Caliber, a student organization which focuses on community safety, education, and risk management.  Our community was not afraid to be proactive during this time and set the precedent for the rest of Purdue's campus.  This aspect of our community is impressive and shows that our organizations are run by the greatest leaders on campus.

Our community is large and thus comes with the power to make a difference and set the precedent for other Fraternity and Sorority Communities.  However, it is disturbing that our community does not always use this to our advantage.  There are times that our men and women would rather be followers than live up to their potential to be the leaders of one of the largest Fraternity and Sororoity Communities in the nation.  After implementing the social moratorium, Fraternities and Sororities agreed to initiate the no hard alcohol policy.  This decision made headlines and set an example that other universities began following as well.  However, Purdue chapters continue to struggle with abiding by this policy and we have since seen many chapters face probation and suspension due to lack of adherence.  Chapter Presidents voted on this alcohol policy and decided to ultimately challenge our community to step up and be held accountable for actions occurring inside chapter facilities.  It is disturbing that our community continues to struggle with a policy that we ultimately chose for ourselves.

       What areas of the Panhellenic Association programming, organization, and the overall functioning of Panhellenic, need to be addressed in order to strengthen the council throughout the next term? 


The Panhellenic Delegate Council meetings are run extremely efficiently and provide Chapter Presidents and Delegates with Panhellenic news in a timely manner.  However, these meetings would be more effective if the Presidents and Delegates would be more vocal and express their opinions.  I will change this by opening the communication lines amongst the Chapter Presidents.  I noticed more Chapter Presidents open up during the Big 10 Breakout sessions we held during several meetings.  Increasing the occurance of these breakout sessions would benefit the productivity of our meetings and would assist Panhellenic in making decisions with the best interests of the Chapter Presidents in mind. 


Strong communication between Fraternity and Sorority Chapter Presidents would allow honest and open conversations to occur regarding issues both councils face.  I would like to see more interaction between the Fraternity and Sorority Chapter Presidents during joint President’s Council meetings.  I will facilitate this by continuing the guided discussions amongst President’s during Big 10 Breakout sessions.  However, I prefer to provide separate rooms for each Big 10 Breakout group.  This will give the Presidents the opportunity to have honest, private discussions in a smaller, more comfortable setting.  It will also decrease the noise factor, which I noticed was overwhelming while holding the Breakout sessions in one large room.

       While being part of a fraternal organization, what value have you found to be the most important to you and how would you implement this value on the rest of the Sorority Community? 

  


The open motto of my sorority is ''Let us steadfastly love one another.''  This simple yet powerful motto summarizes many of the principles we were founded upon.  Our open motto has always meant so much to me because I truly believe it is the foundation for success.  Although living with 100 other women can be difficult, I believe it is important to have respect for each woman in my chapter simply because we choose to wear the same letters.  A loving and respectful attitude towards others allows us to overcome our differences and work together.


Our Sorority Community would benefit from a foundation of love and respect.  A competitive mindset easily develops between sororities, which causes us to forget that all of our organizations were founded on similar, if not the same, principles.  We, as sorority women, are working towards the same goals and would easily achieve success if we extended our resources to other chapters on Purdue's campus.  Many women see themselves as being members of their chapter and overlook the fact that they are also members of our sorority community.  I think it is important to bring a sense of community back into the Panhellenic chapters at Purdue.
Vice-President of Administration:
  

       This position deals with administrative tasks, and therefore requires a great deal of organization, time management and attention to detail.  Please describe a time that you demonstrated these characteristics and you were successful. 

I am my chapter's New Member Educator.  This position requires my full attention, extreme organization, and effective time management to ensure a smooth experience for our new members.

I also had the priviledge of planning the Greek Gala Awards Ceremony this year.  Greek Gala was held in April but I began planning in January.  Many aspects of Greek Gala required attention to detail and organization.  Once I finalized the applications for the awards I contacted my panel of judges, sent out applications, provided the judges with completed applications, reviewed the scores, wrote the script for the Awards Ceremony, ordered plaques, set a dinner menu, finalized details of the venue, etc.  The planning process was time-consuming and required my full attention to ensure a smooth running of the awards ceremony.

       With this position, one of your major responsibilities would be overseeing and guiding the Board of Directors and their respective programming efforts.  Please explain what you believe are the most effective methods to motivate and direct individuals to best accomplish their goals. 


I have found that positive reinforcement is the most effective way to motivate and direct individuals.  Directors strive to do their best in every aspect of their position if their hard work will be recognized.  Recognition in front of the rest of the Board of Directors, advisors, and the Chapter Presidents and Delegates is a rewarding feeling and encourages other directors to achieve their goals as well.

It is also important to oversee, but not control, each Director.  Giving Directors freedom within their position allows for more creativity and an overall positive atmosphere.  The Vice President of Administration should be a resource for her Directors.  I will give my Directors free reign in their positions while maintaining open lines of communication to keep track of what is being accomplished.

       The Vice-President of Administration deals regularly with sensitive information.  Please give your definition of confidentially and then describe a time when you had to resolve significant conflict. 


Confidentiality is the understanding that only those involved with an issue should know the details.  I am a member of my chapter's Standards Committee which essentially serves as our Judicial Board.  This committee requires complete confidentiality between the Standards Committee and any individual that comes to us for an issue.  This has taught me the importance of handling sensitive issues with confidentiality.  Sorority women are known to gossip, which has been an issue in the past in regards to Standards.  Anything said in the Standards room must remain in the Standards room; it is our way of ensuring complete confidentiality.  I have been faced with many situations of my sorority sisters inquiring about the details of a Standards meeting to reveal information about a gossip topic.  I have handled these situations by reminding my sisters that Standards is a committee which promotes confidentiality and it is important to enforce this aspect of the committee.

Serving on my chapter's Standards Committee has provided me with qualities necessary to oversee the Joint Judicial Board and handle trials and hearings.  The Joint Judicial Board is a larger-scale Standards Committeee for the entire community, but the similiarities would make it easy to adjust to holding this responsibility as Vice President of Administration.
  

  

  

  
