Panhellenic Association 

Executive Board Petition 

Name:        Nadine Tadros                                                        


  Phone: 708-253-2374
Address:        825 Hilltop Drive                               

 Email: ntadros@purdue.edu
Major:          Nursing        

Classification: Junior
GPA (semester):     2.56                            


GPA (cumulative): 2.73
PUID: 0022881366
Academic Hours (spr.12):    17                                        (fall 12): 17
Have you ever served officially with the Panhellenic Association? (If yes, how?) 

  

  Gamma Chi Fall 2011 Recruitment and Greek Promotions Team (current)
  

  

  

Important Notes 

This petition is due in the Panhellenic office (PMU 288) by 5:00 PM on Monday, October 24, 2011.  Selected candidates for the executive board will then be contacted by email. Slating procedures, times, and locations will be given to the candidates at that time.  Before submitting this petition, you should be aware of the responsibility and time commitment that each of these positions demand.  The term of office is one calendar year.  Please plan on six hours a week with an additional three hours per week of meeting times that you will select at your discretion.  Other general requirements of the executive board include representing the entire Fraternity and Sorority Community at Purdue University in a positive manner, and along with acting responsibly at all times, it is required of the members of the Executive Board of the Panhellenic Association to promote the Fraternity and Sorority Community as a whole and not their individual sororities. 
  

If you have any questions, please feel free to contact Melissa Tumpich, Vice President of Administration of the Panhellenic Association by phone (773) 612 -3143, or by email at vpa@purduephc.com. 

  

To be considered for any of the Panhellenic Association Executive Board positions, you must have and maintain at least a 2.5 GPA, cannot be a current chapter president during the year of office, and must have served on Board of Directors, have been a chapter President or delegate, or been a member of an official standing committee. For more information on requirements please see the Panhellenic Bylaws located on the website www.purduegreeks.com/pha 

  

By applying for these positions, you are agreeing to let the Panhellenic Association verify all information stated in this application. 

  

  

  

Signature:___________Nadine Tadros___________ 

  
1.    What prior student organization experience have you attained, and how has it helped you network throughout the University community?   What have you learned as a result of your student organization experience? 

  

I have tried to get involved in many things on campus, but one particular organization has helped me grow as a leader and learn to network effectively was Boiler Gold Rush. This past year, I was had the opportunity to become a supervisor for the program. Boiler Gold Rush is a huge organization that involves a committee of over 400 members that are in charge of the 5,000 new students that participate in the program. I have built a very large network of friends and acquaintances as a result of BGR. 

 This program allowed me to learn new communication techniques, how to further my leadership skills, and how to deal with other leadership styles that are different from my own style. I have also learned balance my time wisely. The large time commitment, in itself, along with the other organizations that I am involved with was something that made me learn to prioritize my time spent in each aspect.
2.    Part of being an officer of the Panhellenic Association requires the ability to address sensitive issues facing the Fraternity and Sorority Community.  What areas do you feel need to be addressed during the next term, and how would you begin to address them?   
  
I think hazing needs to be addressed in a little more depth. I know we have Hazing Prevention week, but there should be more emphasis on it. As a Gamma Chi this past recruitment, I saw firsthand the fear that some of the potential new member’s had about joining a sorority because of what they heard in the past. As much as I could reiterate that there was no hazing, many girls still were uneasy about going through recruitment. On the chapter side, I think members should be educated on what counts as hazing, whether that be leading seminars/conferences or just doing a simple table talk. I also think that hazing should be discussed during formal recruitment call outs and formal recruitment events (meet the Greeks, meet your gamma chi, etc.)
Also, I think that the social aspect of sorority and fraternity life needs to be something that shouldn’t be promoted as much. Being a Gamma Chi I was able to gain insight on how a new member thinks. Drinking and partying was a recurring theme that I heard over and over again during the weeks of recruitment. I believe that “partying” is a stereotype that goes along with Greek life and we need to find a way to deter from that. Our Greek community is in need of new members that are going to be driven and involved, have high academic expectations, take leadership positions, and most importantly, be surrounded with people that are supportive and will act as family to them. This can start at the chapter level by having chapters attend a conference or have Panhellenic go to each chapter and just talk to them about what they look for in new members. Having members describe what they look for in a best friend is a start to recruiting women of character.
3.    What other offices will you hold or plan to hold in the spring and fall semesters of 2012? Please list all. How will you manage your time if you are elected to hold a position on the Panhellenic Association Executive Board? 

  

American Eagle Campus Representative (Spring 2012)
PUDM-Morale Member
Boiler Gold Rush-Team Supervisor
Managing my time is a skill that I have picked up over the years. I have learned to rely heavily on my planner to keep myself organized. Nursing is something that has taught me to deal with school and other involvement very well. The curriculum is very intense, but it has forced me to deal with stress and a full plate at all times.
  

4.    Describe your personality and a time when you had to work with a team to accomplish a goal with individuals who had a variety of personalities.  How did you handle this situation and what did you learn about yourself as a result? 

  

 I am a very relaxed person, but I also am someone that needs to get things accomplished in a timely and an efficient manner. I am very willing to have fun and be social, but tasks and assignments need to come first. More recently, I had to work with another organization to put on a philanthropic event. It was something that I was very passionate about and wanted to make sure that it went smoothly. The other members that I worked with did not have the same mentality as me. Yes, they wanted the event to be a success, but they did not want to put in the same amount of time and effort into it. It was very frustrating to me, but I took it upon myself to start delegating things that needed to get done. Not in a bossy manner, but in a way that would organize the time we spent on the event with still leaving time to actually enjoy the event and not get overwhelmed when it came closer to the date.
I learned that differing personalities were a big barrier to the communication and the flow of the group. If we were all on different pages, nothing was getting done. I learned that being organized and firm, while still having an optimistic view and a good attitude can change the group’s actions vastly.
      

Vice President of Operations: 

    

Short and long term time management is my planner and post its. My planner is filled with what I have to do first follow by what can be done later. I am a big calendar/white board person because I like to see things get crossed off so I know I have accomplished them. I like to be organized and have a plan for things, but sometimes things just need to be spontaneous and happen at a moments notice.
. 

I think that setting individual and personal goals for each board member would make it more attainable. It is good to have a common goal for the group, however, each committee is different and they all have separate objectives for what they want to accomplish and setting a general goal doesn’t seem to motivate anyone to do anything.  Also, I want to make sure that the lines of communication are open among all the board directors. I know there are times of the year where an individual member can have a lull in their own committee when other members have a chaotic schedule. Being able to help each other during those times of chaos and calm might help make the big task or event not as overwhelming.
  

I am currently the Philanthropy and Service executive member for my chapter and our most recent philanthropy was a big success. I wanted to make it more appealing for chapters to want to get involved with us. We raised more money in this past event then we have ever raised in years previous. I wanted to incorporate other things into the philanthropy like campus reps from American Eagle, Victoria’s Secret, and Monster Energy drink that had raffles and give a ways. I think this helped attract more chapters to come and watch and be involved other than the specific members that we were participating in the event.
  

I would like to keep the Don’t Haze Me Bro campaign. I think that is something that I would like start emphasizing to not only Fraternity men, but the women of Greek life as well. 
One idea that I would like to start would be a collaborative effort with men and women to help educate about violence and sexual abuse. This past year I can recall several times waking up to Purdue Alerts about a girl being raped or suspicious behaviors. I would like to promote a buddy system. With the help of fraternities, I think that the number of those text messages can decrease tremendously.
  
  

Vice President of Recruitment: 

  

Honestly, the simplest answer would be to just be optimistic about whatever it is that we are trying to accomplish. This may sound bizarre, but when I am excited and happy about something, it seems to radiate to whomever I am with. Along with optimism, just being organized and presenting the idea or goal in a way that can be managed without stress or problems seems to allow the group to work towards the goal in sync rather than individually.
  
I would like to start marketing the Join the Tradition in the locations where freshman and sophomores spend most of their time like the residence halls, the TREC, and dining courts. Another idea would be to join with another organization on campus for events so that the campaign reaches more people. If someone thinks that they are not interested in Greek life but attend a campus wide philanthropy or see the Greek logo associated with another organization that may change their idea of what they think Greek life is.
I think that the summer is crucial for the pnms. During STAR and the tour days, that is when the idea of going Greek really becomes something to think about. If possible, if there could be a table or a presentation on Greek life during those days that could push someone who was borderline about joining a sorority.

One idea I think that could be a good thing would be testimonials. I know as a freshman I thought sorority life was not for me. I was really firm in my beliefs that I did not want to be Greek. It wasn’t until I went through recruitment that I realized what it meant to be a part of this organization. I also did not have the full support of my parents. At first, they hated the idea of it and thought it would make my grades go down, and now they know that is the complete opposite. I know I cannot be the only one to have had those ideas and thoughts and ended up joining and now I am a walking, talking campaign myself. Another idea would be on the gamma chi side. It’s crucial for the PNM’s to not talk about the other chapters and the rumors/stereotypes that they have heard. That can be very discouraging and maybe even lead to dropping recruitment in some situations. The gamma chis and the Panhellenic women should make an emphasis on keeping thoughts and ideas to themselves and into the recruitment books.  
 
This idea may take away from all the excitement of the Union distribution, however, some of my PNMs wanted to talk about their bid when they got it and they later told me that they were too embarrassed to approach me because there was just so much going on in the ballroom. Possibly, if we could distribute bids in classrooms or privately then do the reveal of gamma chis and Panhellenic and then continue to Memorial Mall. I loved going to Memorial Mall and seeing all the chapters being represented.
